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Task Skills: Justification statements for the assessment

This requires the candidate performing the °

task/s to the required standard as described in
the unit of competency and as expected in the
workplace.

Assessors needs to collect evidence that the
candidate can do the individual actions as well
as the whole task

Task Management Skills

The skills to plan and integrate a number of
potentially different tasks and achieve a
complete work outcome.

Assessors need to collect evidence that shows
the candidate can work efficiently to meet
deadlines, handle a sequence of interrelated
tasks and progress smoothly between tasks

Contingency Management Skills:

The ability to respond to irregularities,
breakdowns and other unanticipated
occurrences.

Assessors need to collect evidence that
shows the candidate can deal with
contingencies. The assessor may use
questions such as “What ifs”.

Job/role environment Skills:

The skills to deal with the responsibilities
and expectations of the work environment.
The capacity to work with others, integrate
workplace requirements and adapt to
different situations is central to successful
performance.

Assessors need to collect evidence which

shows the candidate:

e complies with workplace policies and
procedures when performing tasks,

e can communicate with others
effectively,

observes legislative and regulatory

requirements
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